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Creating a Menopause-Friendly Workplace 

Why Menopause Support at Work Is Essential

• 7% of women in Australia aged 45 to 64 have missed 
work due to menopausal symptoms.

• 17% of women reported taking an extended break from 
work.

• Symptoms can impact confidence, productivity, and 
wellbeing

• Many feel uncomfortable discussing menopause at 
work

• Creating an open, informed culture improves retention, 
morale, and inclusivity
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Creating a Menopause-Friendly Workplace 

An authorising environment 

Federal and State Government
• Workplace Gender Equality Amendment (Closing the Gender Pay Gap) Act 2023
• Federal funding to support awareness, health assessments and clinical guidelines 
• Occupational Health and Safety Act 2004 (Vic.)
• Gender Equality Act 2020 (Vic.)
• Other significant gender equality reform

City of Melbourne
• Statement of Commitment to Gender Equality 
• Gender Equality Action Plan 2022-2025 
• Inclusive Melbourne Strategy 2022-32 and Action Plan 2024-26
• Inclusion, Equity and Diversity Framework (in development)  
• Equal Opportunity (Harassment and Discrimination Prevention) Policy and Procedure   
• Work Flexibility Policy, resources and support materials   
• Parental Leave Policy, Parental Leave Toolkit   
• Annual Superannuation Contribution for Women. 
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Catalyst events  

• Hot and Bothered by 
Menopause panel discussion  

• AMF Menopause awareness 
sessions for City of Melbourne 
leaders and colleagues 
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Creating a Menopause-Friendly Workplace 

Commitment

• Signed on as a member organisation of the Menopause Friendly 
Australia (MFA)

• Committed to become an accredited Menopause Friendly Employer
• Progressing towards achieving the MFAs five accreditation standards: 

– Culture
– Policies and practices
– Training
– Engagement
– Working environment.
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What we’ve achieved so far
• Menopause awareness training (2 sessions in 2024, 

9 sessions in 2025)
• Staff Working Group
• Support Network
• Champions
• Menopause considerations built into Inclusion, Equity 

and Diversity Framework and other policies
• Desk fans and period products for staff
• Menopause included in Corporate Induction pack 
• Events in support of World Menopause Day 
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Next steps

• Reproductive Health and Wellbeing Policy 

• Menopause Support Hub

• Menopause Friendly Employer Accreditation
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Creating a Menopause-Friendly Workplace 

For more information contact:

Nancy Pierorazio
Senior Policy Officer Diversity and Equality
Community Development
Nancy.Pierorazio@melbourne.vic.gov.au

Stephanie Trento
(Acting) Diversity and Inclusion Senior Adviser 
People Culture Leadership
Stephanie.Trento@melbourne.vic.gov.au
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