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Melbourne is a young, diverse and international city with a rich cultural

histary, As the capital city local government, the City of Melbourne serves 5 &0 prpay

a community with many different relationships to the city - including
residents, business owners, workers, students and visitors.
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City of Melbourne workforce

Indicator 1: Gender composition Types of employment The responses to the People Matter Survey show that we are diverse. This data is important as we
of all levels of the workforce do not currently have diversity data in our employment records.
By locking at the gender of employees across the Full - time permanant roles
organisation and in each level we can see where we =
could benefit from greater diversity. 1 0/ @ 3 '0/ 6'0/ 2 0/ @
0 o { o (v ol
52% O 48% U , e | |
Women Men Identify as transgender Identify as bisexual Identlf? as gay @ Identify as pansexual
City of Melbourne staff or non- binary. g Refian
Full - time contract roles 33% barn overseas. 2% support a person with disability.

23% O 40%

A with family or community.

59% Q 41% d 22% speak a language other than English 6% support a person with a medical condition.

36% liantiftiad e Having & religion: 4% support a person with a mental iliness.

Figure 1.2: Number of employees by gender and classification. 12%
Part - time permanent roles 15% have a child or children under school age.

support a frail or aged person.

Exec 4
Exec 3

82% Q 18% d 30% nave school aged children.

Exec 2 Wiamen

Exec1

Senior Officer .
Part - time contract roles
Class 7

g PERCENTAGE OF SURVEY RESPONDENTS WHO ALL SELF-
- Clazs & 700/ (s d AGREE THAT THERE IS A POSITIVE CULTURE IN RESPONDERS DESCRIBED
cladss (+] Q 30A THE ORGANISATION TOWARDS EMPLOYEES: GENDER
Class 4 i Men
o Who identify as LGBTIG+ 82% 52% 85% 86%
Class 2 Casual roles Who are of different sexes / genders T4% 43% 74% 83%
] Who are from varied cultural backgrounds 71% 43% 69% 83%
67 % Q 3 3 % dl Who are Aboriginal and Torres Strait Islander 67% AB% 65% TEY%
Key oo Men Who are of different age groups B2% 36% E0% 7I%
Hl women
‘With disability 50% 36% 45% 62%
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Creating a Menopause-Friendly Workplace

Why Menopause Support at Work Is Essential

* 7% of women in Australia aged 45 to 64 have missed
work due to menopausal symptoms.

« 17% of women reported taking an extended break from
work.

« Symptoms can impact confidence, productivity, and
wellbeing

« Many feel uncomfortable discussing menopause at
work

« Creating an open, informed culture improves retention,
morale, and inclusivity

CITY OF MELBOURNE



Creating a Menopause-Friendly Workplace

INCLUSIVE
MELBOURNE

An authorising environment

Federal and State Government

*  Workplace Gender Equality Amendment (Closing the Gender Pay Gap) Act 2023 .
» Federal funding to support awareness, health assessments and clinical guidelines e = GENDER EQUALITY
. Occupational Health and Safety Act 2004 (Vic.) . .

» Gender Equality Act 2020 (Vic.)

»  Other significant gender equality reform

City of Melbourne

« Statement of Commitment to Gender Equality

* Gender Equality Action Plan 2022-2025

* Inclusive Melbourne Strategy 2022-32 and Action Plan 2024-26

* Inclusion, Equity and Diversity Framework (in development)

» Equal Opportunity (Harassment and Discrimination Prevention) Policy and Procedure
*  Work Flexibility Policy, resources and support materials

« Parental Leave Policy, Parental Leave Toolkit

* Annual Superannuation Contribution for Women.
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Creating a Menopause-Friendly Workplace

Catalyst events

* Hot and Bothered by
Menopause panel discussion

AMF Menopause awareness
sessions for City of Melbourne
leaders and colleagues

CITY OF MELBOURNE



Creating a Menopause-Friendly Workplace

Commitment

« Signed on as a member organisation of the Menopause Friendly
Australia (MFA)

+ Committed to become an accredited Menopause Friendly Employer
* Progressing towards achieving the MFAs five accreditation standards:
— Culture
— Policies and practices
— Training
— Engagement
— Working environment.
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What we’ve achieved so far

Menopause awareness training (2 sessions in 2024,
9 sessions in 2025)

Staff Working Group
Support Network
Champions

Menopause considerations built into Inclusion, Equity
and Diversity Framework and other policies

Desk fans and period products for staff
Menopause included in Corporate Induction pack
Events in support of World Menopause Day

N
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Creating a Menopause-Friendly Workplace

Next steps
* Reproductive Health and Wellbeing Policy
* Menopause Support Hub

* Menopause Friendly Employer Accreditation

CITY OF MELBOURNE



Creating a Menopause-Friendly Workplace

For more information contact:

Nancy Pierorazio

Senior Policy Officer Diversity and Equality
Community Development
Nancy.Pierorazio@melbourne.vic.qgov.au

Stephanie Trento

(Acting) Diversity and Inclusion Senior Adviser
People Culture Leadership
Stephanie.Trento@melbourne.vic.gov.au
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