




Commission
Support

Commission on Civil Rights

Commission on the Status of Women

Human Relations Commission 

Transgender Advisory Council

Reparations Advisory Commission

Discrimination
Enforcement 
Addressing discrimination in private
commerce, education, employment,
and housing

Outreach and
Community
Engagement  

Equity and
Empowerment

Policy Equity Lens

Upward Mobility Programming

Corporate Diversity Metrics

RENEW Task Force

Other Proposed Programming
Models, include:

Partnerships with Community-
Based Organizations

COVID-19 Equity Relief

Youth Engagement

Collaboration with the Office of
Immigrant Affairs

Faith-Based Unity Events

Community Diversity Events

Discrimination/Bias Awareness
Training

Hate Crime Prevention

Discrimination Enforcement Outreach



REPAIR ZONES

The Los Angeles Reforms for Equity and Public
Acknowledgement of Institutional Racism (L.A.
REPAIR) funds L.A.'s first participatory budget
pilot program, where  LA Civil Rights, and its
Office of Racial Equity,  will distribute roughly $8.5
million to nine LA neighborhoods. 

repair.lacity.org  
Learn  more at:   



An anti-hate PSA campaign, which became the largest anti-hate campaign
in city history 

The multilingual citywide campaign meets at the intersection of art,
advocacy, and community - and stands up for an inclusive Los Angeles with
physical assets on  nearly 4,500 advertisement spaces throughout Greater
Los Angeles in 18 languages. 

LA For All continues to grow with more languages in development and the
addition of recent partners, including the LA Mission, USC and LAUSD
where multilingual banners  appear on over 70 campuses across thel
district. 

More than a passive campaign, LA For All provides a framework for
combating hate and divisions by coalescing around Los Angeles values of
inclusion, diversity, and belonging for all. 

LA for All Campaign 

LA Civil Rights earned the Bronze Los Angeles American
Advertising Award for  in the Public Service Out-of-Home
campaign category!





Sample of Engagement & Events 



Discrimination
Enforcement
LA Civil Rights has quasi-judicial
authority to address the long-
standing discrimination impacting
underserved communities which
denies equal treatment in private
commerce, education, employment,
and housing.
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LA Civil Rights receives and reviews
the intake form.

 If the criteria is met, move to
investigation. If not, a referral will
be provided.

During the investigation process,
LA Civil Rights collects additional
information and has the authority
to issue subpoenas as needed.

If discriminatory practices are
founded, the General Manager will
issue a Notice of Violation.

The Notice of Violation outlines the
discriminatory  practices and
includes monetary penalties and
corrective actions.

  

Mediation with an outside entity
is an available option at any
period during the process.

The General Manager may enter
into a settlement agreement
with the Respondent at any time,
subject to the approval of the
Commission.

Filing a discrimination complaint
with LA Civil Rights does not
preclude pursuing any other
available remedies.

Whenever a person receives a
Notice of Violation, that person
or company may seek an
administrative hearing within
15 days of the date of the
Notice of Violation.

An independent Hearing
Officer reviews the evidence
and makes a ruling.

The Respondent or General
Manager may appeal the ruling of
the Hearing Officer to the
Commission on Civil Rights with 15
calendar days from the date of
service of the administrative ruling.

The Commission on Civil Rights will
review the ruling under an abuse
of discretion standard.

If the Commission on Civil Rights
may reject the ruling in whole or in
part if it finds that the Hearing
Officers' ruling is based on an
abuse of discretion.



www.civilandhumanrights.lacity.org 

civilandhumanrights@lacity.org   

(213) 978 -1845  

201 N. Los Angeles St., Suite 6
Los Angeles, CA 90012 




